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As President and CEO of Hawaiian Airlines, I am committed to the principles of Affirmative Action and 

Equal Employment Opportunity. These principles, which align with our core values, have been developed 

into written Affirmative Action Programs that set forth the policies and procedures that will ensure these 

programs are followed with integrity. 

 

Hawaiian Airlines is proud of its diverse workforce.  Affirmative Action Programs are intended to provide 

equal employment opportunities for all employees and applicants regardless of race, color, religion, sex, 

national origin, age, disability, veteran status, sexual orientation, gender identity or any other protected 

characteristic under applicable law in all employment actions.  

 

Embracing our differences is one of the many qualities that make our company so unique and is part of 

our commitment to Affirmative Action.  Hawaiian prohibits any form of harassment, discrimination, 

and/or retaliation.  For more information about these subjects, please refer to the Discrimination-Free and 

Harassment-Free Workplace Policies, which can be found at in the Company Policy section of HA 

People.  

 

To ensure full compliance with our Affirmative Action Programs, I have selected our Senior Vice President 

of Human Resources, Barbara Falvey, as the Equal Employment Opportunity Officer for Hawaiian Airlines.  

Barbara maintains an internal audit and reporting system to allow for effective measurement of these 

programs. To review these plans, please contact her during regular business hours. 

 

A multi-faceted workforce is a key competitive advantage in the national marketplace and Hawaiian 

Airlines is proud of its diversity. Recent Federal regulations have passed with the goal of improving job 

opportunities for qualified individuals with disabilities, as well as protected veterans. Achievement of these 

goals will be showcased by identifying the representation of such individuals in our workforce. 

 

As a Federal Contractor we ask all applicants and new hires to self-identify (confidentially) disability and 

veteran status for reporting purposes only. In addition, we now have the opportunity to survey our current 

employees to allow them to self-identify as well. Data gathered via self-identification will be used to 

monitor the success of our affirmative action efforts and celebrate the diversity of our workforce.  

 

Our commitment to equal employment opportunity and affirmative action is the responsibility of all 

employees. I appreciate your passion and commitment to our core values.  

 

   


